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Our vision at Holy Trinity is: 

To nurture children to love learning, love one another and love God. 

Following the example of Jesus to ‘love your neighbour as yourself’ we celebrate and respect the individuality, dignity and equal 
value of all. As an inclusive school we seek to reflect this in our everyday school life and live it through our Christian values of love, 
aspiration and community. 

 

 

This document sets out and demonstrates how we are complying with our specific duties under the Public Sector Equality Duty, 
with particular regard to the protected characteristics. 

 

At Holy Trinity everyone has fair and equal opportunities to develop and reach their full potential. 

At Holy Trinity everyone has fair and equal opportunities to participate fully within our school community. 

At Holy Trinity everyone is treated with respect and dignity. 

 

Aims  



 

Our school aims to meet its obligations under the public sector equality duty by having due regard to the need to:  

1. Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010 (the act 
covers the following protected characteristics: sex, race, ethnicity, disability, religion and belief, sexual identity and 
orientation, gender reassignment, marriage and civil partnership, pregnancy and maternity and age)  

2. Advance equality of opportunity between people who share a protected characteristic and people who do not share it  

3. Foster good relations across all characteristics – between people who share a protected characteristic and people who 
do not share it 

We will  promote respect for difference and diversity in accordance with our values, love, aspiration and community. 
 

Legislation and guidance 

This document meets the requirements under the following legislation:  

● The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination 

● The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how 
they are complying with the Public Sector Equality Duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools. 
 

 
 
 



 

Duty: To eliminate discrimination and other conduct prohibited by the Equality Act 2010 

How the school is complying with its 
responsibilities 

Actions Taken/Evidence Progress 

● All significant behaviour incidents are logged. 
There are very few of these incidents that show 
discrimination or prejudice related to bullying 
behaviour ( including racist, and homophobic 
behaviour) 

 

● Behaviour log is kept by the Headteacher. All children who 
have a ‘reflective lunch’ complete a reflection sheet linked to 
our school values and consider what the school can do to 
support them further in changing their actions and responses 
moving forward. 

● To review Behaviour and Anti Bullying Policy. 
● Any disrespect for or intolerance of people of different faiths, 

cultures, ethnicities, directed at disabilities or sexual orientation, 
is always challenged and managed directly and swiftly (as 
shown in the behaviour logs and reports to Governors). 

● Inclusive approach across the school is reflected in learning 
walks and external behaviour audit. 

● Anti bullying Week (delivered through Collective Worship and 
class teaching)- clear and positive message that bullying is 
neither acceptable nor inevitable in our school and 
community. Will be run again from 11th November 2024. 

● Emotional wellbeing practitioner employed to support children 
at lunchtimes across Years 3-6. Average attendance is 20-25 
children per year group 

● Lunchclub set up to support all children to have a positive and 
happy playtime 
 
 
 

● School working towards Attached Aware Schools Award 
(silver). 

● School mentor employed on a Friday to support children in 
individually and in the playground with behaviour concerns 
and anxiety. 

● Behaviour and Anti 
Bullying Policy 
reviewed and updated 
with staff & children in 
September 2024 

 
 
 
 
 
 
 

● Assembly led, linked to 
National Kindness day, 
shared in school 
newsletter 

● Increased the offer 
from 1 to 2 days a 
week. 

● More vulnerable 
children supported 
well. Resourced to 
reflect their interests 
 

● Bronze award in July 
2024. Now working 
towards silver 

● Children further 
supported with 
behaviour 



 

Duty: To advance equality of opportunity with people who share a protected characteristic and those that do not share it 

How the school is complying with its 
responsibilities 

Actions Taken/Evidence Progress 

● All children have opportunities to take part in 
trips and clubs and take part in sporting 
events. 
 
 
 
 
 
 
 

 

● Children with additional needs and disabilities participate in 
Borough Sports through Team 1000 

● Children with Disabilities participate in the RISE swimming gala 
● Wellbeing Warriors welcome all children from year 3 - 6 (led by 

a child therapist) 
● Forest Friends nurture specifically supports children with 

additional needs 
● All clubs, including Infant and Junior Leadership teams and Eco 

Warriors, are open to all pupils 
● Some PPG/disadvantaged children supported financially with 

regards to wraparound care 
● Feedback about Forest Friends from PPG/disadvantaged 

children very positive 
● All pupils on the PPG reister are offered a free club space by 

the school. There are a range of clubs to choose from to suit a 
wide range of interests.  

● PE lead keeps a register of participation in sporting 
competitions and festivals and ensures that opportunities are 
offered fairly across our community.  

● Holy Trinity works hard to ensure that our Junior Leadership 
Team is representative of our community and ensure that 
pupils are supported to encourage all pupils to put themselves 
forward for these opportunities.  

 

 

 

 
 
 
 
 
 
 

● Twice as many pupils 
are accessing these 
free clubs in Autumn 
2024 when compared 
with summer 2024.  

Duty: To foster good relationships between people who share a protected characteristic and those that do not share it 



 

How the school is complying with its 
responsibilities 

Actions Taken/Evidence Progress 

● Children are encouraged to share and 
learn about aspects of different cultures, 
nationalities, traditions, languages and 
faiths represented by our school 
community.  

● Our curriculum design and overviews reflect opportunities for 
pupils to : 
-learn about the Shang Dynasty 
-learn about importance of Black - Black History Month 
-Celebrate International Women’s Day 
(Texts, assemblies,....) 
-understand and celebrate different faiths 
-understand and celebrate the roles of men and women in 
science 
foster British Values 
- use age-appropriate materials and guidance to promote 
understanding of gender stereotyping, sexual orientation and 
same sex relationships within the context of relationships and 
family life through our PSHE curriculum 

● Family members are welcomed in to share key celebrations 
and celebrate our diverse community during International Day 

● Whole school involvement in Mental Health Awareness Week, 
ODD Socks day, Children in Need, Comic Relief, Reverse 
Advent 

● Houses reflect the diverse community in which we live; 
Attenborough, Seacole, Rashford, Pankhurst 

● Weekly newsletters share projects, assemblies, trips and events 
that celebrate our diverse curriculum and community 

● Book lists are broad and include diversity through race, culture, 
disability, gender, religion and beliefs and families 

● Collective worship and assemblies celebrate our uniqueness 
and recognise and celebrate our differences 

● Whole school staff training around diversity 
● Racial justice conferences attended by HT and DHT 

● Changes now 
embedded into the 
curriculum 

● Library contains books 
in languages reflected 
across the school 

● British Values have 
been a focus for 
Values Worship each 
Friday in Autumn 2024 

● MHST supporting Year 1 
with friendships and 
PSHE in the Autumn 
and Spring term 

● Positive feedback from 
parents about projects  
and events shared in 
newsletters 



 

Equality Objectives  

Set: June 2023 
Review: by June 2027 

Equality objectives should be clearly relevant to the groups with protected characteristics named in the  Equality Act (age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, and  sexual orientation), but may also refer to groups 
disadvantaged by social and economic factors. 

 

To eliminate discrimination and other conduct prohibited by the Equality Act 2010 

 Actions Evidence Progress 

● To ensure attendance at 
extra-curricular clubs by 
pupils with 
SEN/disabilities/PPG 

● Attendance at clubs to be 
monitored to track uptake of 
children in vulnerable groups  

● Termly reports to SLT to 
monitor club participation  

● Regular review of club offer 
to ensure breadth and 
quality.  

● Priority places for extra-
curricular clubs provided for 
children with SEND.  

● Free/supported places 
offered to SEND/PPG 
children to enable 
participation 

PPG 
● Summer 2023: 22% of PPG 

children are attending a 
club 

● Autumn 2024: 44% of PPG 
children are attending a 
club place (with a few 
children attending more 
than one) 

● Lettings Agreement has 
been changed to ensure all 
clubs are offering 10% of 
their places to a PPG person 

● Email, follow up letter and 
parent chat to all PPG 
children to encourage 
joining a club 

SEND 
● Children with SEND attend 

more than 80% of clubs 

 



 

To advance equality of opportunity with people who share a protected characteristic and those that do not share it 

 Actions Evidence Progress 

● Increase opportunities for 
pupils to learn about 
religions and faiths 
represented within our 
school.   

● Visits to places of worship; 1 
place each year 

● Faith group, and different 
faith groups leading 
collective worship. 

● Diversity parent steering 
group to monitor and ensure 
representation of different 
ethnic groups in school life 
and curriculum. 

● Invite parents of different 
ethnic faiths in to school 

● HT Friends fed back key 
festivals and celebrations for 
our community. These fed 
into our assembly rotas in 
2023-24. Continuing 

● CPD from assistant head  on 
supporting multilingual 
children 

● Weekly whole school and 
class newsletters keep 
parents informed 

● Holy Trinity church lead 
weekly Christian worship 

● September 2024 - Insight 
Christian Group leading 
some worships 

● Greater breadth of 
festivals and 
celebrations enjoyed 

● Black History 
assembly led by 
Insight 

● Year 2 visiting 
Christmas Journey 

● HT Friends linked with 
PTA to run larger, 
community based 
International Stall at 
Christmas Fair 

To foster good relationships between people who share a protected characteristic and those that do not share it 

 Actions Evidence Progress 

● Improve the participation 
and engagement of 
parents who have English 
as an additional language. 

● Create a small ‘working 
party’ of EAL parents to be 
able to:  
-Gain an understanding of 
what their barriers to 
involvement are   
-Provide feedback on the 
curriculum and our 
community and its 

● Group of 10 parents met 
each half term from 2023-24 

Events taken place in 2023-24 
● Parent partners set up to 

support new multilingual 
families 

● International food stall at 
Christmas fair 

● Profile of languages 
across the school 
raised 

● International section 
in library representing 
a wide range of 
mother tongue  
languages 



 

effectiveness in promoting 
diversity and inclusion  

● Identify staff and children 
who are multilingual and 
bring their language into 
school to celebrate it. 

● Identify parents or staff that 
can act as translators for 
parents who need support 
understanding English 

● Provide translations for key 
school communications 

● Coffee mornings - all 
families invited 

● Mystery readers launched in 
Book Week and included 
parents reading in own 
languages 

● International food festival 
took place in April involving 
whole community 

● International flags put up to 
celebrate diversity at 
summer fair 

Parent group running again in 
2024-25 

 

● Children involved in 
designing a banner 
for HT Friends 

● Chinese New Year 
celebrated and 
assembly led, kitchen 
supported themes 

● Vocabulary boards 
to share language in 
classrooms 

● CPD in KS1 - how to 
further celebrate our 
community 
languages 

 


